
Regular Council Meeting
Tuesday, June 3, 2025  -  6:30 PM

AGENDA
1. Call to Order
2. Roll Call
3. Invocation 
4. Pledge of Allegiance
5. Approval of Agenda
6. Proclamation - JMS Lacrosse
7. Action on Minutes
 a. May 20, 2025
8. Citizen comments on matters not on the agenda
9. Council Committee reports
 a. Planning & Zoning: Met 5/27/25; Next 6/10/25 @ 6:30 pm council chambers
 b. Design Review Board: Met 5/27/25; Next 6/10/25 @ 5:00 pm council chambers
 c. Facilities Committee: 6/3/25 @ 5:00 pm council chambers
 d. Safety & Service: 6/3/25 @ 5:30 pm council chambers
 e. Finance: Next 6/17/25 @ 5:30 pm council chambers
10. Director Reports
 a. Service Departments: Water, Sewer, Street
 b. Service Director
11. Tabled Legislation - None
12. Public Hearings of Legislation

 

a. RESOLUTION  2025-20 RESOLUTION AS REQUIRED BY O.R.C. 709.023(C) SETTING FORTH 
MUNICIPAL SERVICES THAT WILL BE PROVIDED TO  __6.7___ +/- ACRES OF LAND IN 
MONROE TOWNSHIP (LICKING COUNTY), OHIO IF ANNEXED TO THE CITY OF 
JOHNSTOWN, OHIO 

 b. RESOLUTION  2025-21 RESOLUTION TO AMEND AN AGREEMENT BETWEEN THE CITY OF 
JOHNSTOWN AND SCHLABACH BUILDERS, LTD. FOR CONCORD CROSSING EAST 

 c. RESOLUTION 2025-22 A RESOLUTION AUTHORIZING THE CITY MANAGER TO ENTER INTO 
AN AMENDED AGREEMENT 

 
d. RESOLUTION 2025-23 A RESOLUTION TO APPROVE THE JOB POSITIONS AND SALARY 

RANGES FOR ASSISTANT CITY MANAGER AND DIRECTOR OF STREETS-LAND-
BUILDINGS-PARKS

 e. RESOLUTION 2025-24 A RESOLUTION OF THE CITY OF JOHNSTOWN APPROVING AN 
UPDATE TO THE ORGANIZATIONAL CHART

13. Introduction of Legislation - None
14. Other Business
15. Adjourn
Next Council Meeting June 17, 2025
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Regular Council
Tuesday, May 20, 2025  -  6:00 PM

MINUTES
1. Call to Order

  Mayor Donald Barnard called to Order the City of Johnstown Regular Council Meeting for May 20, 
2025 at 6:00 PM. 

2. Roll Call

  

Present - Jeff Barr, Tiffany Hollis, Donald Barnard, Wesley Kobel, Dave Selan, Bob Orsini, Ryan 
Green (absent at roll call, arrived at 6:18pm)
Absent - None

Staff present - Sean Staneart - City Manager, Dave Delande - Finance Director, Jack Liggett - 
Service Director, Rusty Smart - Chief of Police, Mike Keller - City Engineer/EMH&T, Justin Holder 
EMH&T, Steve Samuels - City Legal Counsel/Frost Brown Todd, Dave Riepenhoff - City Legal 
Counsel/Fishel Downey Albrecht & Riepenhoff, Teresa Monroe - Clerk of Council

Public present - Tyler Thompson, Kendall Polen, Beth Kisher Olds
3. Executive Session to discuss pending court action

  

ACTION: Mayor Barnard moved to enter Executive Session to discuss pending court 
action, to include members of council, City Manager and city legal counsel; Bob 
Orsini seconded and the vote was as follows:

AYES: Mayor Barnard, Wesley Kobel, Jeff Barr, Bob Orsini, Dave Selan,Tiffany Hollis
NOES: None
ABSTAIN: None
  
 Passed 6 - 0

Council entered Executive Session at 6:01 pm and returned to Regular Session at 6:31 pm. 
(Council member Green arrived during the session at 6:18 pm) 

4. Invocation 
  Mr. Kobel 
5. Pledge of Allegiance
  
6. Action on Minutes
  
 a. May 7, 2025

  

ACTION: Bob Orsini moved to approve as written; Wesley Kobel seconded and the vote 
was as follows:

AYES: Bob Orsini, Dave Selan, Tiffany Hollis, Mayor Barnard, Wesley Kobel
NOES: None
ABSTAIN: Jeff Barr, Ryan Green (absence)
  
 Passed 5 - 0

7. Citizen comments on matters not on the agenda

  No public comments.
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8. EMH&T Presentation - Facility Plan Overview

  

Sean Staneart introduced Mike Keller and Justin Holder with EMH&T along with city legal counsel 
Steve Samuels with Frost Brown Todd who were in attendance for the presentation. Mr. Staneart 
said that in 2024 the city engaged EMH&T to draft a Facility Master Plan which was submitted to 
the Ohio EPA on May 1st. Mr. Keller said this plan builds upon the Comprehensive Plans adopted 
by the various communities and the framework that was done with Licking County to provide the 
member communities of the Coalition (Johnstown, Alexandria and Granville), the ability to present 
an alternate 208 plan. The 208 plan is a wastewater/water quality plan that allows entities to have 
some authority over development and growth in their designated areas. In 2024, the EPA started 
updating their 208 plans, looking at the regional watersheds, for water quality and who has the 
right to service within those bounds. The Coalition's desire is to make sure it expands its authority 
to control growth in and adjacent to their jurisdictions; with the growth and economic development 
it is very essential for the region. Mr. Keller and Mr. Holder walked through the plan, how it was 
developed, what is included, and why this plan was put together; the full report is posted on the 
Coalition's website. 

9. Council Committee reports
  
 a. Design Review Board: 5/13/25 canceled; Next 5/27/25 @ 5:00 pm council chambers
  
 b. Planning & Zoning: 5/13/25 canceled; Next  5/27/25 @ 6:30 pm council chambers
  
 c. Finance: 5/20/25 canceled; Next 6/17/25 @ 5:30 pm council chambers
  
 d. Facilities Committee: Next 6/3/25 @ 5:00 pm council chambers
  
 e. Safety & Service: Next 6/3/25 @ 5:30 pm council chambers
  
10. Director Reports
  
 a. Chief of Police
  Chief Smart's report was included in the council packet. 
 b. City Manager

  Mr. Staneart's report was included in the council packet.

11. Tabled Legislation - None
  

 a. RESOLUTION  2025-19 A RESOLUTION AUTHORIZING THE CITY MANAGER TO REAPPOINT 
THE DIRECTOR OF FINANCE

  

Finance Director Dave Delande would like to "retire-rehire"; retirement date June 30, 2025 and 
rehire date July 1, 2025. Sean Staneart said the rehiring of the Finance Director has to have the 
approval of council. Mr. Delande said there are two options; if he sat out for two months, he would 
receive his pension effectively immediately but if he rehires immediately, he will forfeit two months 
of his pension, he has opted to rehire immediately so there is no position absence. Mr. Staneart 
said this will not cost the city any additional money. 

Some council members stated that they were unaware of this and would like to discuss it further 
before voting. Mr. Barr asked if they could discuss this in the upcoming Executive Session. Mayor 
Barnard said this would fall under the topic, so they could. They could table this and then take 
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action after the executive session. 

ACTION: Jeff Barr moved to table; Ryan Green seconded and the vote was as follows:
AYES: Jeff Barr, Bob Orsini, Dave Selan, Ryan Green, Tiffany Hollis, Mayor Barnard, 

Wesley Kobel
NOES: None
ABSTAIN: None
  
 Passed 7 - 0 TABLED

13. Introduction of Legislation - None
  
14. Other Business

  

1. Mr. Barnard said he has given out the Licking County jail ministries Jail & Bail fundraiser info, if 
members would let him know if interested in participating. 
2. Discussion on holding a State of the City, with a focus on finance, Mr. Barnard said he would 
start organizing. 
3. Mr. Barnard said he would like to honor the history of our city and the stewards that have 
worked for the city, he would like to do proclamations for living, past Mayors, to recognize them. 
4. Mr. Selan said Fiesta Del Rio is hosting a Big Red Band fundraiser, Memorial Day ceremony at 
Green Hill cemetery on May 26th at 11:30 am with a cookout at the American Legion to 
follow.  Thanked JYAA volunteers for a great weekend tournament. 
5. Mr. Green thanked first responders for assistance with a house fire, thanked the community for 
their support of the family. Springfest is June 7th, 5-9pm on the square.
6. Mr. Barr thanked the Johnstown-Monroe school educators as another school year comes to a 
close.
7. Mr. Staneart said that roadway improvement projects slated have come in under budget. Jack 
Liggett said they thought they were going to have to remove the Liberty Street mill and fill project 
because of the extensive patch repairs done around the city, but he talked with different paving 
companies and they have gotten a number that allows us to get Liberty and McCracken paved at 
just slightly under where we were estimating McCracken, so both roads completed at a price within 
our budget. 
8. Discussion on the newly painted pink house on Main Street. Mr. Staneart reviewed the city 
ordinance on "major/minor environmental changes" and said that a change in material is a key 
driver with a major improvement. This particular situation was an aluminum siding with a painted 
coating already so it fell into the minor category and he did not see anything in there to prevent a 
different color paint. He said with the future design guidelines, he hopes for a desired pallet of 
colors to guide approval. 

15. Executive Session to consider the appointment, employment or compensation of a public employee and 
to discuss collective bargaining matters

  

ACTION: Mayor Barnard moved to enter Executive Session to consider the appointment, 
employment or compensation of a public employee and to discuss collective 
bargaining matters, with members of council, city manager and city legal 
counsel, potential for action after; Dave Selan seconded and the vote was as 
follows:

AYES: Mayor Barnard, Wesley Kobel, Jeff Barr, Bob Orsini, Dave Selan, Ryan Green, 
Tiffany Hollis

NOES: None
ABSTAIN: None
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 Passed 7 - 0

Council entered Executive Session at 7:40 pm and returned to Regular Session at 9:06 pm. 
 
ACTION: Donald Barnard moved to take Resolution 2025-19 from the table; Jeff Barr 

seconded and all were in favor. 
AYES: Mayor Barnard, Wesley Kobel, Jeff Barr, Bob Orsini, Dave Selan, Ryan Green, 

Tiffany Hollis
NOES: None
ABSTAIN: None
  
 Passed 7 - 0

Mayor Barnard asked if anyone on council or in the public had any questions, there were none. 

ACTION: Donald Barnard moved to pass Resolution 2025-19 as written; Jeff Barr 
seconded and the vote was as follows:

AYES: Mayor Barnard, Wesley Kobel, Jeff Barr, Bob Orsini, Dave Selan, Ryan Green, 
Tiffany Hollis

NOES: None
ABSTAIN: None
  
 Passed 7 - 0

16. Adjourn

  

ACTION: Donald Barnard moved to adjourn; Bob Orsini seconded and all were in favor. 
AYES: Mayor Barnard, Tiffany Hollis, Ryan Green, Wesley Kobel, Jeff Barr, Bob 

Orsini, Dave Selan
NOES: None
ABSTAIN: None
  
 Passed 7 - 0

The meeting adjourned at 9:06 pm. 
Next Council Meeting Tuesday, June 3, 2025
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May 2025
  Water Council Report
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Water Plant May 2024

1) As of May 29th, the flow is 19.881 MG.
2) There were 29 shut offs.
3) Worked on work orders.
4) The Water Department had 3 hours of training.
5) Tim Perry worked for 151 hours for the Street Department.
6) Changed lime feeders, took #1 feeder out and put #2 lime feeder in service. We cleaned #1 feeder and the 

feed line. 
7) Ben Lycans worked with the Street Department on street repair.
8) Tim Perry worked with the Street Department on street repair.
9) Worked on the 2024 CCR (Consumer Confidence Report).
10) David Nichols participated in union negotiations with the City.
11) Ben Lycans relocated leak detection equipment to monitor leaks in the system.
12) Plant personal mowed grass.

Thank you,
Terry Nichols
Chief Water Operator
City of Johnstown
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Phenol Total Total Plant Tap Cl2Date PH
Alkalinity Alkalinity Hardness Free Total Combined

May-01 8.07 0 52 145 0.97 1.01 0.04
May-02 8.13 0 50 142 0.89 0.94 0.05
May-03 8.20 0 46 140 0.80 0.86 0.06
May-04 7.60 0 46 140 1.05 1.13 0.08
May-05 7.70 0 49 140 0.78 0.84 0.06
May-06 8.00 0 45 140 0.94 1.02 0.08
May-07 7.99 0 51 139 0.84 0.96 0.12
May-08 7.63 0 50 140 0.94 1.00 0.06
May-09 8.23 0 66 158 0.75 0.81 0.06
May-10 7.99 0 53 149 1.00 1.06 0.06
May-11 7.93 0 45 139 0.89 0.95 0.06
May-12 8.13 0 49 139 0.94 0.98 0.04
May-13 8.01 0 48 142 0.94 1.01 0.07
May-14 7.88 0 49 142 0.98 1.06 0.08
May-15 7.95 0 48 146 0.96 1.02 0.06
May-16 7.85 0 49 141 0.94 1.01 0.07
May-17 7.91 0 46 146 0.95 1.02 0.07
May-18 8.16 0 43 139 0.83 0.91 0.08
May-19 8.19 0 45 138 1.02 1.08 0.06
May-20 8.15 0 47 140 0.95 1.04 0.09
May-21 8.13 0 49 140 0.98 1.11 0.13
May-22 7.91 0 50 141 0.91 0.98 0.07
May-23 8.06 0 53 145 0.96 1.01 0.05
May-24 7.90 0 47 135 0.82 0.90 0.08
May-25 7.90 0 44 135 1.15 1.21 0.06
May-26 9.10 14 98 198 0.80 0.88 0.08
May-27 7.70 0 54 146 0.96 1.03 0.07
May-28 8.14 0 53 144 1.08 1.13 0.05
May-29 8.29 0 48 141 0.95 1.06 0.11
May-30 8.10 0 53 147 1.02 1.15 0.13
May-31        
Average 8.03  51 144 0.93 1.01 0.07

Total Alkalinity:35-55 mg/L
Phenol Alkalinity: 0-2 mg/L Hardness: 135 – 150 mg/L (Higher hardness is due to running # 2 
L.S. well pulling water from deeper part of the aquifer)
Free Chlorine: 0.85-1.10 mg/L

Daily Plant Tap Test Results
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Jan Feb Mar Apr May Jun Jul Aug Sept Oct Nov Dec
2025 18.851 18.526 17.622 20.25 19.881
2024 17.074 16.725 16.431 18.526 19.174 18.464 19.866 18.609 16.641 17.976 15.872 19.571
2023 20.616 17.786 16.492 16.556 21.719 20.176 15.698 17.307 16.061 14.42 14.898 14.362
2022 17.116 15.962 20.692 18.977 20.728 21.052 21.065 21.496 18.696 16.569 18.495 18.189
2021 14.966 15.626 19.463 18.063 16.567 19.506 17.295 19.504 18.873 16.765 19.23 17.475
2020 12.258 11.799 13.81 12.911 13.907 14.666 15.468 14.748 14.138 13.931 13.889 14.446
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Plant Efficiency Charts 
 

Average % of NH3 removed for the month = 99%  
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Average % of TSS removed for the month = 99% 

  

 

Average % of BOD removed for the month = 97% 
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BULK SEWER & WATER 

The following chart shows the total amount of waste in gallons brought into Johnstown for the current year and past year by the egg 

farm and bulk septage haulers. 

 
 

The chart below shows the total amount of bulk water in gallons purchased each month for the current year and past year. NOTE: 

This graph contains only gallons of bulk water purchased from the fill station onsite and does not include hydrant meter usage. 

 

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

2024 1,422, 763,26 855,31 685,11 1,326, 1,205, 935,46 875,03 1,017, 529,64 820,13 622,86

2025 1,059, 908,37 565,57 1,038, 716,88
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Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

2024 26,333 36,555 57,627 97,880 506,26 875,91 295,30 239,73 160,58 84,007 113,40 18,279

2025 11,359 122,61 106,38 160,28 435,94
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Work Highlights 

- Amount of sludge pressed (dewatered) – 686,926 gallons 

- Routine plant operations and preventative maintenance    

- Annual generator maintenance and load bank testing    
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Street Department Report

 April 2025
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Misc.
- Equipment maintenance, cleaning, and repairs 
- Sign repair/replacement (as needed )
- Removed plows and salt boxes
- Replaced and repaired broken psrts on plows and salt boxes
- Cleaned and stored plows and saltboxes for the summer
- Finished cleaning out and transferring equipment and miscellaneous items from the 
garages at the Municipal building

   
Street Maintenance

- Ground out bad areas in the roads  
- Filled holes with remaining cold patch from the winter
- Cleaned dead animals off the road ways 
- Mowed the hillside by Whitts 
-

Water Maintenance

- Water shut offs and turn ons 

Stormwater Maintenance
- Cleaned the major drains before and after each rain 
- Cleaned off the street drains before and after each rain
-

Park Maintenance
- Trash pickup (weekly)
- Trail head toilet checked and cleaned (weekly)
- Cleaned up parks from storms and blowing trash

CITY OF JOHNSTOWN, OHIO

City of Johnstown

Administrative Offices

www.johnstownohio.org

599 S. Main Street

Johnstown, Ohio 43031

Telephone: 740-967-3177

Fax: 740-967-3519
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- Mowing all parks and right of ways
- Cleaned and trimmed the edges of the bike path
- Sprayed parks and Cemetery with weed killer

Sewer Maintenance

             
                                                  

Road 
Maint.

Park 
Maint.

Sewer 
Maint. locates Water 

Maint. Sign repair Equipment 
repairs 

Storm 
sewer

January 400 20 0 0 40 20 20 20
February 380 20 0 0 60 60 60 20
March 300 10 80 0 80 20 40 20
April 280 40 20 0 30 30 50 20
May
June
July
August
September
Ocboter
November
December

0150300450
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July August September Ocboter November December
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Street Department Report

 May 2025
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Misc.
- Equipment maintenance, cleaning, and repairs 
- Sign repair/replacement (as needed )

   
Street Maintenance

- Cleaned dead animals off the road ways 
- Mowed and weed whacked the hillside by Whitts 
- Removed grindings from preground areas and filled with hot mix
- 34 loads of hot mix used 
- Put up no parking signs and barricades for each event uptown
- Removed winter banners 
- Put up flags and patriot banners

Water Maintenance

- Water shut offs and turn ons 

Stormwater Maintenance
- Cleaned the major drains before and after each rain 
- Cleaned off the street drains before and after each rain
-

Park Maintenance
- Trash pickup (weekly)
- Trail head toilet checked and cleaned (weekly)
- Cleaned up parks from storms and blowing trash
- Mowing all parks and right of ways
- Cleaned and trimmed the edges of the bike path

CITY OF JOHNSTOWN, OHIO

City of Johnstown

Administrative Offices

www.johnstownohio.org

599 S. Main Street

Johnstown, Ohio 43031

Telephone: 740-967-3177

Fax: 740-967-3519
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Sewer Maintenance

             
                                                  

                                             

Road 
Maint.

Park 
Maint.

Sewer 
Maint. locates Water 

Maint. Sign repair Equipment 
repairs 

Storm 
sewer

January 400 20 0 0 40 20 20 20
February 380 20 0 0 60 60 60 20
March 300 10 80 0 80 20 40 20
April 280 40 20 0 30 30 50 20
May 400 20 20 0 10 20 60 20
June
July
August
September
Ocboter
November
December
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Service Directors Report

5/29/2025

1) Water Plant Update – No new information

2) Wastewater Plant Update – I have set up regular meetings with Jacobs for 
the second and fourth Tuesdays of the month to discuss design issues as we 
get to the 60% design stage.

3) Coughlin Apartments – No new information

4) Source Water Assessment – The source water protection plan has been 
sent to the EPA for their review and approval. No new information.

5) Leak Detection – No leaks were detected in the East Jersey – John St - 
Track St – S. Kasson and East Pratt area.

6) Critical Main line valve turning was not completed and will be moved to 
June.

7) Road Projects – I have signed an agreement with Extreme Asphalt for mill 
and fill work to be done at Liberty and McKracken. The date the work is to 
be completed has yet to be determined.  Micro seal on Concord Rd and 
Buena Vista Drive is still being worked on.

8) Concord Crossing East Phase 3 – Work has started on sanitary sewer 
mains and water mains. The installation is going well.

9) Tower Maintenance – The 1mgd tower was drained, washed out and 
inspected. I am still waiting on the final report. I spoke with the inspection 
crew after they had completed their work, they gave me a verbal update 
that the tower was in good shape. 
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RESOLUTION  2025-20

RESOLUTION AS REQUIRED BY O.R.C. 709.023(C) SETTING FORTH MUNICIPAL 
SERVICES THAT WILL BE PROVIDED TO  __6.7___ +/- ACRES OF LAND IN MONROE 
TOWNSHIP (LICKING COUNTY), OHIO IF ANNEXED TO THE CITY OF JOHNSTOWN, 

OHIO 

WHEREAS, a petition was filed with the Licking County Board of County Commissioners on 
May 27, 2025, requesting annexation to the City of Johnstown, Ohio of __6.7__+/- acres of land in 
Monroe Township owned by The NACO Land Company LLC (the “Property”, a description of which is 
attached hereto as Exhibit “A” and made a part hereof); and

WHEREAS, Ohio Revised Code Section 709.023(C) requires the legislative authority of the 
municipal corporation to which the annexation is proposed to adopt an ordinance or resolution within 20 
days of a petition for annexation being filed with the Board of County Commissioners, stating what 
services the municipal corporation will provide to the territory proposed for annexation upon annexation 
and an approximate date upon which it will provide them.

NOW, THEREFORE, BE IT RESOLVED by the Council for the City of Johnstown, Licking 
County, State of Ohio, that:

SECTION I:  The City of Johnstown will provide the following municipal services for the 
Property upon annexation of said area to the City of Johnstown.

Sewer: Sanitary sewer service and storm sewer service are not currently available from the City 
of Johnstown to the territory proposed for annexation.  Although the City’s wastewater 
treatment plant has capacity to service the area proposed for annexation, the city’s 
capacity to provide sanitary sewer services is contingent upon final uses developed for 
the property and the City’s ability and capacity to serve those uses. The necessary 
sanitary sewer service lines and related facilities currently do not exist in proximity to the 
Property.  Similarly, storm sewer lines and related facilities do not exist in proximity to 
the Property.  Extensions of sanitary service lines and necessary appurtenances and 
extensions of storm sewer service lines and necessary appurtenances from existing and/or 
future municipal facilities to the Property proposed for annexation will require 
construction through privately owned properties and/or public rights-of-way or easements 
at a cost which has not been determined.  All sanitary sewer lines and necessary 
appurtenances as well as all storm sewer lines and necessary appurtenances may be 
required to be constructed by owner(s) or by developer(s) of all or any portion of the 
Property or the City of Johnstown may determine that it will construct all or portions of 
the same, or construction may be completed by some combination of the private 
owner(s)/developer(s) and the City of Johnstown, as determined at a later date.  
Additionally, any easements necessary to extend said lines and for placement of 
necessary appurtenances will need to be obtained by owner(s) or by developer(s) of all or 
any portion of the Property or by the City of Johnstown, or by some combination of the 
private owner(s)/developer(s) and the City of Johnstown, as determined at a later date.  

CITY OF JOHNSTOWNCity of Johnstown
Administrative Offices

Johnstownohio.org

599 S. Main Street
Johnstown, Ohio 43031

Telephone: 740-967-3177
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Accordingly, the actual date upon which said sanitary sewer service and storm sewer 
service can be provided is indeterminate.

Water: Water service is not currently available from the City of Johnstown to the portions of the 
territory proposed for annexation.  Although the City’s water plant has capacity to service 
the Property, the city’s capacity to provide water services is contingent upon final uses 
developed for the property and the City’s ability and capacity to serve those uses. The 
city is exploring updates to its water treatment plant and the necessary water service lines 
and related facilities currently do not exist in proximity to all areas needed to serve the 
Property.  Extensions of water service lines and necessary appurtenances and extensions 
from existing and/or future municipal facilities to the Property proposed for annexation 
will require construction through privately owned properties and/or public rights-of-way 
or easements at a cost which has not been determined.  All water lines and necessary 
appurtenances may be required to be constructed by owner(s) or by developer(s) of all or 
any portion of the Property or the City of Johnstown may determine that it will construct 
all or portions of the same, or construction may be completed by some combination of the 
private owner(s)/developer(s) and the City of Johnstown, as determined at a later date.  
Additionally, any easements necessary to extend said lines and for placement of 
necessary appurtenances will need to be obtained by owner(s) or by developer(s) of all or 
any portion of the Property or by the City of Johnstown, or by some combination of the 
private owner(s)/developer(s) and the City of Johnstown, as determined at a later date.  
Accordingly, the actual date upon which said water service can be provided is 
indeterminate.

Police: The City of Johnstown has police services available and will provide police 
protection for the Property upon acceptance of the annexation of the Property.

Zoning:    The City of Johnstown has zoning and planning services available and will provide 
zoning and planning services to the Property if annexed. If the City of Johnstown 
permits uses on the Property that the City of Johnstown determines are clearly 
incompatible with the uses permitted under current county or township zoning 
regulations applicable to land that is adjacent to the Property which remains within 
Monroe Township, the City of Johnstown will require, in the zoning ordinance 
permitting the incompatible uses, the owner(s) of the Property to provide a buffer 
separating the portions of the Property that contain the incompatible use(s) and the 
adjacent land remaining within Monroe Township.  For the purpose of this 
requirement, “buffer” may include open space, landscaping, fences, walls, and other 
structured elements, streets and street rights-of-way; bicycle and pedestrian paths 
and sidewalks, or some combination of any of them.

Streets & 
Roadways: Upon annexation of the Property, maintenance will be provided by the City of 

Johnstown (a) for rights-of-way and streets, highways, and related improvements 
that exist wholly or partially within the Property and municipal limits, and (b) to 
future public rights-of-way and streets within the boundaries of the Property.  If a 
street or highway will be divided or segmented by the boundary line between a 
township and Johnstown so as to create a road maintenance problem, the City of 
Johnstown agrees as a condition of the annexation to assume the maintenance of that 
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street or highway unless it remains the responsibility of a township, Licking County, 
State of Ohio, or a separate municipality in accordance with an existing or future 
legally effective agreement or is otherwise required by law.

SECTION II:  The City Clerk is directed to file a copy of this Resolution with the Licking 
County Board of Commissioners promptly upon its passage and execution.

SECTION III:  It is found and determined that all formal actions of this Council concerning or 
relating to the adoption of this Resolution were adopted in an open meeting of this Council, and that all 
deliberations of this Council and any of its committees that resulted in such formal action were meetings 
open to the public, and in compliance with all legal requirements, including Section 121.22 of the Ohio 
Revised Code.

WHEREFORE, pursuant to Section 4.04(a) of the Charter of the City of Johnstown, this 
Resolution shall be in effect immediately after its adoption.

Date of Introduction/Public Hearing/Vote: June 3, 2025

By:____________________________ __________________________
Mayor Donald Barnard

ATTEST TO: APPROVED AS TO FORM:

____________________________ _____________________________
Teresa Monroe, Clerk of Council Yazan Ashrawi, Law Director
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RESOLUTION  2025-21

RESOLUTION TO AMEND AN AGREEMENT BETWEEN THE CITY OF JOHNSTOWN 
AND SCHLABACH BUILDERS, LTD. FOR CONCORD CROSSING EAST 

WHEREAS, Resolution 2023-20 passed an agreement with Schlabach Builders for additional phases to 
Concord Crossing East; and

WHEREAS, Schlabach Builders and the City of Johnstown desire to amend certain terms and 
conditions as shown in the attached exhibit dated April 22, 2025; and

NOW, THEREFORE, BE IT RESOLVED by the Council for the City of Johnstown, Licking County, 
State of Ohio, that:

SECTION I:  The City of Johnstown Council approves the agreement attached, dated April 22, 2025, 
for conditional approval of Concord Crossing East. 

SECTION II:  It is found and determined that all formal actions of this Council concerning or relating 
to the adoption of this Resolution were adopted in an open meeting of this Council, and that all 
deliberations of this Council and any of its committees that resulted in such formal action were meetings 
open to the public, and in compliance with all legal requirements, including Section 121.22 of the Ohio 
Revised Code.

Date of Introduction/Public Hearing/Vote:  June 3, 2025

By:____________________________ __________________________
Mayor Donald Barnard

ATTEST TO: APPROVED AS TO FORM:

____________________________ _____________________________
Teresa Monroe, Clerk of Council Yazan Ashrawi, Law Director

CITY OF JOHNSTOWNCity of Johnstown
Administrative Offices

Johnstownohio.org

599 S. Main Street
Johnstown, Ohio 43031

Telephone: 740-967-3177
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RESOLUTION 2025-22

A RESOLUTION AUTHORIZING THE CITY MANAGER TO ENTER INTO AN AMENDED 
AGREEMENT 

WHEREAS, Resolution 2022-33 authorized the City Manager to enter into an agreement for Construction 
Manager At Risk (CMAR) for the water treatment plant expansion; and

WHEREAS, it is necessary to amend Section 3.4 of the agreement to allow compensation for 
Preconstruction Services; and 

WHEREAS, the City Manager authorizes the contractor to begin preconstruction with a limit of 
$4,000,000; and 

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Johnstown, Licking County, 
Ohio as follows:

Section 1.      City Council hereby authorizes the City Manager to enter into the amended agreement and 
to approve up to $4,000,000 to be spent for preconstruction services for the Water Treatment Plant 
Expansion as shown in the attached exhibit.

Section 2.     It is found and determined that all formal actions of this City Council concerning and 
relating to the recommendation of adoption of this Ordinance were approved in an open meeting of this 
City Council and that meetings of any of its committees that resulted in such formal action were 
meetings open to the public, in compliance with all legal requirements including Section 121.22 of the 
Ohio Revised Code and the Charter for the CITY OF JOHNSTOWN.

Date of Introduction/Public Hearing/Vote: June 3, 2025

By: ________________________ _________________________
                                                                                            Mayor Donald Barnard

ATTEST TO: APPROVED AS TO FORM:

___________________________ _________________________
Teresa Monroe, Clerk of Council Yazan Ashrawi, Law Director

CITY OF JOHNSTOWNCity of Johnstown
Administrative Offices

johnstownohio.org

599 S. Main Street
Johnstown, Ohio 43031

Telephone: 740-967-3177
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RESOLUTION 2025-23

A RESOLUTION TO APPROVE THE JOB POSITIONS AND SALARY RANGES FOR 
ASSISTANT CITY MANAGER AND DIRECTOR OF STREETS-LAND-BUILDINGS-PARKS

WHEREAS, the City of Johnstown Council and Manager desire to create job descriptions and 
salary ranges for the City of Johnstown; and

NOW THEREFORE BE IT RESOLVED by the Council of the City of Johnstown, Licking 
County, Ohio as follows:

Section One:  Johnstown City Council approves the employment position and job descriptions 
for Assistant City Manager and Director of Streets, Land, Building and Parks as shown in 
attached Exhibits A and B.

Section Two:  It is found and determined that all formal actions of this Council concerning and 
relating to the adoption of this Resolution were adopted in an open meeting of this Council and 
that meetings of any of its committees that resulted in such formal action were meetings open to 
the public, in compliance with all legal requirements including Section 121.22 of the Ohio Revised 
Code and the Charter of the CITY OF JOHNSTOWN.

Date of Introduction/Public Hearing/Vote: June 3, 2025

By:____________________________         ______________________________
        Donald Barnard, Mayor

ATTEST TO:       APPROVED AS TO FORM:

________________________   ________________________
Teresa Monroe, Clerk of Council   Yazan Ashrawi, Law Director         

CITY OF JOHNSTOWNCity of Johnstown
Administrative Offices

www.johnstownohio.org

599 S. Main Street
Johnstown, Ohio 43031

Telephone: 740-967-3177
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Exhibit A

Assistant City Manager
GENERAL NATURE OF POSITION Starting Wage Range ( 85,000 – 115,000)

The Assistant City Manager supports the City Manager in overseeing and directing the administrative 

operations of the city government. This role involves extensive collaboration with department heads, 

city officials, and the community to ensure the effective delivery of municipal services. This is a full-time, 

exempt position within the City of Johnstown and reports directly to the City Manager.

_____________________________________________________________________________________

ESSENTIAL DUTIES AND RESPONSIBILITIES 

• Assist the City Manager in planning, directing, and coordinating city operations, services, and 
projects.

• Develop and implement city policies, ensuring alignment with the strategic goals and objectives 
of the city.

• Participate in the preparation and administration of the city budget; monitor expenditures and 
recommend budget adjustments.

• Supervise and evaluate the performance of department heads and other key staff; provide 
guidance and support to enhance their effectiveness.

• Serve as a liaison between the city administration and the public; address citizen concerns and 
facilitate community engagement.

• Oversee major projects and initiatives, ensuring they are completed on time, within budget, and 
meet the city's standards.

• Assist in the development of long-term plans and strategies to improve city services and 
infrastructure.

• Ensure city operations comply with local, state, and federal laws and regulations.
• Other duties as assigned.

QUALIFICATION SKILLS AND ABILITY REQUIREMENTS:

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. 

The requirements listed below are representative of the knowledge, skill and/or ability required. 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions.
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Exhibit A

• Bachelor’s degree in Public Administration, business administration or related field is preferred, 
and 5-8 years of progressively responsible experience in Public Service and supervisory 
experience in municipal management.

• Ability to listen, understand, retain, follow, apply, and communicate verbal and written 
instruction or directions.

• Working knowledge of Microsoft Office 365 and applications as well as a variety of software 
applications and hardware use including utilization of internet and file management.

• Ability to respond professionally and effectively to unforeseen changes in priorities.
• Must be able to function independently and make decisions based on sound judgment affecting 

areas of responsibility.
• Subject to 24 hours on call assignments under emergency.
• Must pass a criminal records check, an employment physical, and a drug alcohol screening test 

ongoing per employee manual.

RESIDENCY:

• Due to the need for emergency response residency within the city or 20-30 mile is encouraged.

PHYSICAL DEMANDS/WORK ENVIRONMENT:

The physical demands described here are representative of those that must be met by an employee 

to successfully perform the essential functions of this position. Reasonable accommodations may be 

made to enable individuals with disabilities to perform the functions. While performing the duties of 

this position, the employee is regularly required to talk or hear. The employee frequently is required 

to use hands or finger, handle, or feel objects, tools, or controls. The employee is required to stand; 

walk; sit; reach with hands and arms; climb or balance; and stoop, kneel, crouch, or crawl. The 

employee must occasionally lift and/or move up to 25 pounds. Specific vision abilities required by 

this position include close vision, distance vision, color vision, peripheral vision, and the ability to 

adjust focus. The noise level in the work environment is usually moderate.

WORK SCHEDULE:

• This position is located in the City of Johnstown. Work hours are Monday through Friday and 
schedule hours will be consistent with provision set forth in the employee handbook. 

Note

This job description in no way states or implies that these are the only duties to be performed by the 

employee(s) incumbent in this position. Employees will be required to follow any other job-related 

instructions and to perform any other job-related duties requested by any person authorized to give 

instructions or assignments. All duties and responsibilities are essential functions and requirements and 
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Exhibit A

are subject to possible modification to reasonably accommodate individuals with disabilities. To perform 

this job successfully, the incumbents will possess the skills, aptitudes, and abilities to perform each duty 

proficiently. Some requirements may exclude individuals who pose a direct threat or significant risk to 

the health or safety of themselves or others. The requirements listed in this document are the minimum 

levels of knowledge, skills, or abilities. This document does not create an employment contract, implied 

or otherwise, other than an “at will” relationship.

Reviewed with employee by

Signature: _______________________________ Name (print): ________________________________ 

Title: _____________________________________________________ Date: _____________________

Received and accepted by

Signature: _______________________________ Name (print): ________________________________ 

Title: _____________________________________________________ Date: _____________________

The City of Johnstown is an Equal Opportunity Workplace. We value diversity and are committed to 

creating an inclusive environment for all employees.  
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Exhibit B

Director of Streets, Land, Building and Parks
GENERAL NATURE OF POSITION Starting Wage Range (67,000-82,000)

The Director of Streets, Land, Building and Parks is responsible for the overall management to include 

coordinating assigned programs and overseeing the daily assignments of employees involved in a variety 

of skilled and semi-skilled work in street repairs, utility work, or public works duties which may involve 

streets, buildings and park maintenance. Major emphasis will be on administrative and operational 

activities; however, work will also include assisting the City Manager in the implementation of 

departmental budgets, projects, policies and procedures. This is a full-time, exempt position within the 

City of Johnstown and reports directly to the City Manager.

_____________________________________________________________________________________

ESSENTIAL DUTIES AND RESPONSIBILITIES 

• Develop and implement long-term plans for the city's streets, land, buildings, and parks to 
ensure sustainable growth and development. 

• Plans, directs and schedules all maintenance, repair and construction of Street, Land, Building 
and Parks operations.

• Oversee construction and renovation projects, ensuring they are completed on time, within 
budget, and to the highest standards.

• Ensure the upkeep and efficient operation of all city-owned properties, including streets, parks, 
and public buildings. 

• Ensures proper completion of assignments for superintendents and respective crews.
• In conjunction with the City Manager develop and manage the department's budget, including 

securing funding for projects and ensuring financial accountability.
• Collaborate with community members, government agencies, and other stakeholders to gather 

input, build consensus, and foster partnerships.
• Is the primary contact for ODOT.
• Ensure all projects and operations comply with local, state, and federal regulations.
• Lead, mentor, and manage a team of skilled and semi-skilled employees including identifying 

and resolving conflict. Recommends promotions and disciplinary actions to the City Manager.
• Responsible for hiring, recommending staffing levels, training and evaluating performance 

management.
• Implement safety rules and regulations in compliance with OSHA standards 
• Promote and implement sustainable practices to protect and enhance the city's natural 

resources. 
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Exhibit B

• Participates on management teams to provide input into the development and implementation 
of citywide policies; assists with strategic planning and special projects; remains current on 
statewide policies impacting the streets, land, building and parks initiatives, best practices, 
legislative and regulatory developments in the field.

• Develop and oversee emergency preparedness plans related to weather (snow removal), 
infrastructure and public spaces.

• Responds to emergency calls and/or performs after hours’ duties as required.
• Other duties as assigned.

QUALIFICATION SKILLS AND ABILITY REQUIREMENTS:

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. 

The requirements listed below are representative of the knowledge, skill and/or ability required. 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions.

• Bachelor’s degree in Public Administration, Engineering, Construction Management, or related 
field is preferred and 8-10 years of progressively responsible experience in Public Service and 5-
7 years of supervisory experience or any combination of experience and education.

• Demonstrates advanced skill and specialized knowledge of techniques and tools used in 
construction, maintenance, and repair of Public Works facilities, systems, and infrastructure, 
including the regular use of specialized equipment.

• Knowledge of the methods, materials, and equipment used in construction and maintenance 
work in all aspects of streets, land, buildings and parks, including street tree and landscaping 
programs.

• Possesses and maintains a valid Class “B” CDL driver’s license with endorsements and updates to 
meet requirements for renewal or to meet new state mandated requirements to perform the 
job.

• Confined Space Entry training and certification desired pre-employment or ability to obtain 
within 4 months of hire.

• Excavations Safety/Competent Person Certification desired, pre-employment or ability to obtain 
within 4 months of hire.

• Possesses and maintains First Aid and CPR training and certifications. 
• Annual Lockout / Tagout Training.
• Personal Protective Equipment Training.
• Ability to listen, understand, retain, follow, apply, and communicate verbal and written 

instruction or directions.
• Working knowledge of Microsoft Office 365 and applications as well as a variety of software
• applications and hardware use including utilization of internet and file management.
• Ability to respond professionally and effectively to unforeseen changes in priorities.
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Exhibit B

• Must be able to function independently and make decisions based on sound judgment affecting 
areas of responsibility.

• Subject to 24 hours on call assignments under emergency conditions and availability for rotating 
on-call assignments.

• Must pass a criminal records check, an employment physical, and a drug alcohol screening test 
ongoing per employee manual.

• Participates in random testing as part of the City’s testing program.

RESIDENCY:

• Due to the need for emergency response residency within the city or 20-30 mile is encouraged.

PHYSICAL DEMANDS/WORK ENVIRONMENT:

The physical demands described here are representative of those that must be met by an employee 

to successfully perform the essential functions of this position. Reasonable accommodations may be 

made to enable individuals with disabilities to perform the functions. While performing the duties of 

this position, the employee is regularly required to talk or hear. The employee frequently is required 

to use hands or finger, handle, or feel objects, tools, or controls.

• Work may be performed inside a building or structure or outside in varying and extreme 
weather conditions for extended periods of time.

• Physical effort may be required to perform heavy manual labor in conjunction with Public Works 
staff in cramped spaces and under uncomfortable conditions, 

• Ability to climb ladders, bend, reach, and stand for long periods of time.
• May be exposed to dust, traffic, and loud noise.
• Ability to mitigate risks or physical hazards from mechanical and electrical equipment or other 

Public Works equipment. Potential exposure to live sewer systems, human debris, drug 
paraphernalia, hot tar and asphalt, heavy equipment, working in and around trenches, 
hazardous gases, fumes, paint, chemicals, and pesticides.

• Implements and coordinates with the City Manager all necessary safety devices, personal 
protective equipment (PPE) and/or precautions necessary to maintain a safe working 
environment.

• Capable of lifting objects and equipment ranging in weight up to 100 pounds.

WORK SCHEDULE:

• This position is located in the City of Johnstown. Work hours are Monday through Friday and 
schedule hours will be consistent with provision set forth in the employee handbook. 

Note

This job description in no way states or implies that these are the only duties to be performed by the 

employee(s) incumbent in this position. Employees will be required to follow any other job-related 
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Exhibit B

instructions and to perform any other job-related duties requested by any person authorized to give 

instructions or assignments. All duties and responsibilities are essential functions and requirements and 

are subject to possible modification to reasonably accommodate individuals with disabilities. To perform 

this job successfully, the incumbents will possess the skills, aptitudes, and abilities to perform each duty 

proficiently. Some requirements may exclude individuals who pose a direct threat or significant risk to 

the health or safety of themselves or others. The requirements listed in this document are the minimum 

levels of knowledge, skills, or abilities. This document does not create an employment contract, implied 

or otherwise, other than an “at will” relationship.

Reviewed with employee by

Signature: _______________________________ Name (print): ________________________________ 

Title: _____________________________________________________ Date: _____________________

Received and accepted by

Signature: _______________________________ Name (print): ________________________________ 

Title: _____________________________________________________ Date: _____________________

The City of Johnstown is an Equal Opportunity Workplace. We value diversity and are committed to 

creating an inclusive environment for all employees.  
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RESOLUTION 2025-24

A RESOLUTION OF THE CITY OF JOHNSTOWN
APPROVING AN UPDATE TO THE ORGANIZATIONAL CHART

WHEREAS, the City of Johnstown desires to update the Organizational Chart adopted by the city 
council in 2020 to reflect current and future job positions; and
 
WHEREAS, the Organizational Chart reflects the structure and form of government laid out in the 
Charter of Johnstown Ohio; and

WHEREAS, Its purpose is to illustrate the reporting relationships and chains of command within the 
organization; and 

NOW, THEREFORE, be it resolved by the Johnstown City Council;

Section 1.  Approves the organizational chart as presented in Exhibit “A”.

Section 2. The organization chart shall be phased in and become fully effective no later than April 1, 2026.
                                                       
Section 3.     It is found and determined that all formal actions of this City Council concerning and 
relating to the recommendation of adoption of this Resolution were approved in an open meeting of this 
City Council and that meetings resulted in such formal action where meetings open to the public, in 
compliance with all legal requirements including Section 121.22 of the Ohio Revised Code and the 
Charter for the CITY OF JOHNSTOWN.

Introduction/Public Hearing/Vote: June 3, 2025

By: ______________________ ________________________ 
Mayor Donald Barnard

ATTEST TO: APPROVED AS TO FORM:

____________________________                            _______________________
Teresa Monroe, Clerk of Council  Yazan Ashrawi, Law Director

CITY OF JOHNSTOWNCity of Johnstown
Administrative Offices

www.johnstownohio.org

599 S. Main Street
Johnstown, Ohio 43031

Telephone: 740-967-3177
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Exhibit A
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